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CREDIT SUISSE

Credit Suisse Securities (Japan) Limited has
adopted the following action plan in order to

further promote participation and advancement of

female employees in the workplace
1. Duration: April 1, 2021 — March 31, 2024 (3 years)

2. Numerical Goals

Goal 1: Aim to increase the ratio of females in the VP and

above population to 30% or more.

Goal 2: Aim to achieve 100% of annual paid vacation

leave usage rate for all staff (based on annual entitlement

excluding carried over vacation days).
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3. Actions (timeline):

Further promote partnership with APAC Diversity &
Inclusion Team and continue to support activities of
Japan Diversity Forum with a view to introducing
various measures to support female employees
including roll out of inclusion related training for senior
staff (April 2021 onwards)

Continue the existing corporate contract with service
providers in the area of back-up child care support,
sick child care support, and so on and the distribution
of Baby Sitter Coupon, and encourage staff to further
utilize these existing benefits (April 2021 onwards)

Utilize the existing service provider for Work Life
Coaching (Employee Assistance Program) to arrange
for on-line seminars with focus on child care and
family care (April 2021 onwards)

Encourage all staff to utilize annual paid vacation
leave with a view to increasing the usage rate (April
2021 onwards)

Monitor status of the two numerical goals at the
Executive Committee on a regular basis (April 2021
onwards)
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Information to be posted regarding female participation and advancement

1. The ratio of females in total employees including Agency Contractors (as of March 31, 2023):

Regular Staff 47.5%
Temporary Staff 100%
Agency Staff 100%

2. Gender Pay Gap rate (as of March 31, 2023):

All Workers 49%
Regular Staff 49%
Regular Staff (VP and above) 80%
Temporary Staff 86 %

Note: Period covered is April 1, 2022, to March 31, 2023.

Average annual wage for Temporary Staff is converted to an equalized value with the prescribed working hours
for Regular Staff (7.5 hours per day).

3. Annual Paid Vacation Leave usage rate (as of December 31, 2022): 83%



