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Pillar 1: Old Age and Survivors’ Insurance (AHV)
The AHV pension is paid out upon reaching the normal AHV retire-
ment age. The AHV does not make lump-sum payments. There is 
no automatic entitlement to an AHV pension if an individual chooses 
to stop working before reaching normal retirement age.

It is possible to start receiving the AHV pension one or two years 
before normal retirement age, but the level of pension paid out 
is then permanently reduced. At present, the pension payment is 
reduced by 6.8% for each early retirement year. The obligation to 
make AHV contributions remains. For those who are not gainfully 
employed, the level of AHV contributions is based on their retirement 
income and any taxable assets they may have. It is also possible to 
defer taking one’s AHV pension by anything from a minimum of one 
year to a maximum of five years, whereby it can be recalled at any 
time following expiry of the minimum duration period. A deferral leads 
to an increased level of pension payments. Individuals who defer 
taking their AHV pension for the maximum period will see their pen-
sion rise by 31.5%. In the case of staggered retirement before the 
normal pension age, it is not possible to draw part of the AHV 
pension.

Pillar 2: Occupational pension provision (BVG)
Benefits from occupational pension schemes are paid out – as a life-
long pension or, in part, as a lump sum – upon reaching normal retire-
ment age. Pension fund rules may provide for early or deferred retire-
ment. The retirement age defined in a fund’s regulations does not 
therefore have to be the same as the normal AHV retirement age.

However, the earliest possible age for retirement is 58, which will 
lead to a lower lifelong pension or reduced retirement capital. Many 
pension funds allow employees to make extra contributions to their 
retirement fund in order to cover shortfalls resulting from early or 
staggered retirement. It is possible to defer drawing one’s pension 
until the age of 70 at the latest provided that the pension fund’s rules 
allow it and gainful employment is actually continued. As a matter of 
principle, any reduction in working hours at the point at which early 
retirement would be possible under the pension fund’s rules leads to 
partial retirement. Whether and to what extent there is any entitle-
ment to pension fund benefits depends on the rules of the pension 
fund. In some cases, staggered (partial) retirement can lead to 
a number of lump-sum payments, which may be particularly 
tax-efficient.

Leaving the world of work is a key moment in everyone’s 
life. Nowadays, more and more working people are consi-
dering the option of staggered retirement. However, there 
are also more and more people choosing to remain in 
work – to some extent at least – beyond the official retire-
ment age. What impact does staggered retirement have on 
pension benefits? Our experts will be glad to help you. 

Switzerland’s three-pillar pension system
Switzerland’s pension system is based on three pillars. Upon 
reaching normal retirement age – currently 65 for men and 64 
for women – pension benefits should ideally flow from all three 
pillars.

Staggered retirement. 
A carefree approach to 
retirement.
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State pension

Pillar 2
Occupational pension

Pillar 3
Private pension

Purpose: To secure a 
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living

Purpose: To maintain 
the accustomed standard 
of living

Purpose: Individual 
supplementary provision

Guaranteed by:
 ȷ  Old Age and Survivors’ 
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 ȷ  Federal Disability 

Insurance (IV)
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Benefits (EL)
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 ȷ  Compulsory Accident 
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insurance

Guaranteed by:
 ȷ Tied pension provision  
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 ȷ  Flexible pension 
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Pillar 3a: Individual pension plans
Pillar 3a is tied private pension provision under which, in contrast 
to Pillars 1 and 2, it may be possible to choose the type of in-
vestment. In addition to savings, this pillar also permits death and 
disability risks to be insured. Pillar 3 contributions can be offset 
against tax up to the legally defined maximum. The capital which 
accrues in Pillar 3a can be withdrawn, at the earliest, five years 
before the normal AHV retirement age. Pillar 3a can be used, for 
instance, to close any gaps in pension provision which may result 
from early retirement. Individuals who remain gainfully employed 
after normal AHV retirement age can continue to make contribu-
tions to Pillar 3 until they eventually give up gainful employment. 
The maximum period for which this is possible is five years after 
the normal retirement age.

Planning for staggered retirement
Sound and reliable planning to optimize staggered retirement is 
possible only if one is fully aware of one’s current pension situa-
tion. The following aspects are crucial:

 ȷ Pension benefits from today’s point of view

 ȷ Individual wishes, needs, and lifestyle requirements

Like Pillar 3a contributions, ordinary and extraordinary contribu-
tions to pension funds are often tax-deductible. Tax becomes 
payable when benefits are taken in the form of a pension or 
lump sum. If a lump sum is taken, this is taxed separately from 
other income. The special rate of tax levied on lump-sum with-
drawals of this kind is generally lower than the standard rate of 
income tax. Tax planning is important, but it is not the only factor 
to be considered when planning staggered retirement. Depend-
ing on individual needs and circumstances, the following options 
may also be worth considering:

 ȷ  Income stability through early or deferred AHV pension

 ȷ  Staggered purchases to cover purchase gaps in the pension 
fund

 ȷ Prefinancing of early retirement

 ȷ  Staggered payment of lump sums from pension funds, vested 
benefits accounts, and Pillar 3a

Contact us
We will be happy to arrange a personal consultation. 
Call us at 0844 200 114*
For more information, visit our website at: 
credit-suisse.com/financialplanning

* Telephone calls may be recorded.

CREDIT SUISSE (Switzerland) Ltd.
P.O. Box
CH-8070 Zurich
credit-suisse.com

Tax treatment depends on the individual circumstances of each client and may be subject to change in the future. This material does not contain tax advice of any kind. 
Any tax related general information provided with this material is not a substitute for comprehensive individual tax advice. You should consult with a professional tax 
advisor as you deem necessary. 

The information provided herein constitutes marketing material. It is not investment advice or otherwise based on a consideration of the personal circumstances of the 
addressee nor is it the result of objective or independent research. The information provided herein is not legally binding and it does not constitute an offer or invitation 
to enter into any type of financial transaction. The information provided herein was produced by Credit Suisse Group AG and/or its affiliates (hereafter “CS”) with the 
greatest of care and to the best of its knowledge and belief. The information and views expressed herein are those of CS at the time of writing and are subject to 
change at any time without notice. They are derived from sources believed to be reliable. CS provides no guarantee with regard to the content and completeness of the 
information and where legally possible does not accept any liability for losses that might arise from making use of the information. If nothing is indicated to the contrary, 
all figures are unaudited. The information provided herein is for the exclusive use of the recipient. Neither this information nor any copy thereof may be sent, taken 
into or distributed in the United States or to any US person (within the meaning of Regulation S under the US Securities Act of 1933, as amended). It may not be 
reproduced, either in part or in full, without the written permission of CS. Your Personal Data will be processed in accordance with the Credit Suisse privacy statement 
accessible at your domicile through the official Credit Suisse website https://www.credit-suisse.com. In order to provide you with marketing materials concerning our 
products and services, Credit Suisse Group AG and its subsidiaries may process your basic Personal Data (i.e. contact details such as name, e-mail address) until you 
notify us that you no longer wish to receive them. You can opt-out from receiving these materials at any time by informing your Relationship Manager. 
Copyright © 2022 Credit Suisse Group AG and/or its affiliates. All rights reserved.
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