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What you need to know
Employee benefits insurance (Pillar 2) and the recognized forms 
of tied private pension provision (Pillar 3a) are attractive instru-
ments that can be used to accumulate retirement capital in a 
targeted and tax-optimized way. Contributions paid into recog-
nized pension plans during their term are subject to certain tax 
breaks.

Lump-sum withdrawals 
from retirement plans

Withdrawal of pension capital

Withdrawal options Pillar 2
Employee benefits insurance

Pillar 3a
Private pension provision

Financing of 
owner-occupied 
residential property in 
the main place of 
residence (WEF)

Pension fund/vested benefits
You can request an advance withdrawal of vested benefits to finance your own 
home:

 ȷ Acquisition and construction.
 ȷ Renovations or value-enhancing investments.
 ȷ Repayment of mortgages.
 ȷ Acquisition of participation certificates in a cooperative  

housing association or similar forms of participation.

Please note
 ȷ  Advance withdrawals are possible once every five years and must be at least 

CHF 20,000. This limit does not apply to savings of vested benefits solutions.
 ȷ  From age 50 onward, advance withdrawals are limited to the amount of the 

vested benefits as at age 50 or to half the current vested benefits.
 ȷ  In the case of married persons or persons in a registered partnership, the 

consent of the spouse or registered partner is always required.
 ȷ  Advance withdrawals must be made at least three years before the entitlement 

to retirement benefits arises (unless the periods set out in the pension funds 
regulations are better).

 ȷ  In some cases, a withdrawal may result in a gap in pension coverage in the 
event of disability and death. This can be closed by taking out risk insurance.

Tied pension provision
You can request an advance withdrawal of retirement 
savings to finance your own home:

 ȷ Acquisition and construction.
 ȷ Renovations or value-enhancing investments.
 ȷ Repayment of mortgages.
 ȷ  Acquisition of participation certificates in a 

cooperative housing association or similar forms of 
participation.

Please note
 ȷ  Advance withdrawals can be made every five years; 

there is no minimum amount.
 ȷ  In the case of married persons or persons in a 

registered partnership, the consent of the spouse 
or registered partner is always required.

 ȷ  Partial withdrawals can be made up to five years 
before normal retirement age (60 for men, 59 for 
women). Thereafter it is only possible to withdraw 
the full amount from each account.

Becoming
self-employed

 ȷ  Cash disbursement of vested benefits is possible as soon  
as self-employed status is confirmed by the AHV.

Please note
 ȷ  Payout must be made within a year of becoming self-employed.

 ȷ  Withdrawal of retirement savings is possible as 
soon as self-employed status is confirmed by the 
AHV. 

Please note
 ȷ  Payout must be made within a year of becoming 

self-employed.

When retirement savings are paid out in the form of a lump sum, 
these payments are taxed separately from other income and at a 
reduced rate. The statutory provisions must be observed and the 
relevant cantonal tax practice taken into account in order to 
optimize withdrawals of retirement savings. 
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Withdrawal options Pillar 2
Employee benefits insurance

Pillar 3a
Private pension provision

Permanent departure 
from Switzerland

 ȷ  Cash disbursement of vested benefits is possible if the person  
in question is leaving Switzerland for good.

Please note
 ȷ  In the event of an individual moving to an EU/EFTA country, cash withdrawal is 

possible only for the extra-mandatory portion of the vested benefits if a social 
security obligation exists in these countries.

 ȷ  Benefits paid out in these cases are taxed in the canton of residence of the last 
pension fund or vested benefits institution (withholding tax).1

 ȷ  Withdrawal of the available retirement assets is 
possible if an individual leaves Switzerland for good.

Please note
 ȷ  Benefits paid out in these cases are taxed in the 

canton of residence of the last pension fund or 
vested benefits institution (withholding tax).1

Retirement Pension fund2

 ȷ  Under the law, you can withdraw 25% of the BVG retirement assets as a lump 
sum instead of as a pension (the regulations may provide for the withdrawal of 
larger lump sums).

 ȷ  The payment is usually made when you reach normal retirement age (women: 
64/men: 65).

 ȷ  The regulations may provide for a different retirement age. 
Early retirement: no earlier than age 58  
Deferred retirement: no later than age 70 (for men) or 69 (for women) – 
provided the individual remains in gainful employment.

 ȷ  Partial retirement scenarios are set out in the regulations.

Please note 
 ȷ  Lump-sum withdrawals are not possible within three years of the date of the 

last purchase.

Vested benefits
 ȷ  Vested benefits can be withdrawn at the earliest five years before and at the 

latest five years after reaching normal AHV retirement age.
 ȷ  Partial withdrawals from vested benefits accounts (on the basis of age) are not 

possible.3 Staggered withdrawals from several vested benefits accounts are 
permitted within the given deadlines.

Tied pension provision
 ȷ  Pillar 3a entitlements basically become due when 

an individual reaches normal AHV retirement age.
 ȷ  Benefits can be withdrawn at the earliest five years 

before an individual reaches normal AHV retirement 
age.

 ȷ  If an individual continues in gainful employment 
after reaching normal retirement age, it is possible 
to defer withdrawing benefits for up to five years 
after this age. It is also possible to continue to 
make Pillar 3a contributions.

 ȷ  Partial withdrawals from Pillar 3a accounts (on the 
basis of age) are not possible. If an individual has 
more than one Pillar 3a account, staggered 
withdrawals are permitted within the defined 
deadlines.3

1 Any double taxation regulations in the country of domicile should be checked in advance.
2 The most recent set of regulations from the pension fund will contain information about the possibility of lump-sum withdrawals.
3 The way that taxation is handled differs from canton to canton and must be checked separately.

Taxation of pension capital
Withdrawals of tied pension capital are subject to a lump-sum 
payout tax. This is a one-off tax which is applied separately from 
other income and at a reduced rate. The differences between 
cantons in terms of progression and minimum/maximum tax are 
significant. This tax is subject to constant change.

Since it is possible to withdraw lump sums from various retire-
ment plans at different times (i.e. in different calendar years) 
considerable tax advantages can be achieved. Staggering 
payouts may result in the application of a lower tax band, and the 
payouts will therefore be taxed at a reduced rate.

As mentioned above, there are numerous ways of saving tax. In 
addition to the staggered withdrawal of pension capital, an 
individual’s domicile on the withdrawal date also plays a key role.

It is vital to plan ahead
When planning your retirement, ideally 10 to 15 years in 
advance, it makes good sense to carefully weigh up the options 
for making withdrawals from the various retirement plans. 
Often, the amount due in tax on a retirement savings payout can 
be a multiple of the normal income tax. Staggered withdrawals 
are usually a good way of reducing the tax burden.

It is important to remember that tax aspects are not the only 
important factor in pension planning; your financial situation and 
your personal wishes and goals are also paramount. Contact 
Credit Suisse’s financial planners in good time and let them 
analyze your optimization options for you.

Contact us
We will be happy to arrange a personal consultation.
Call us at 0844 200 114*
For more information, visit our website at:
credit-suisse.com/financialplanning

* Telephone calls may be recorded.

http://credit-suisse.com/financialplanning
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Tax treatment depends on the individual circumstances of each client and may be subject to change in the future. This material does not contain tax advice of any kind. 
Any tax related general information provided with this material is not a substitute for comprehensive individual tax advice. You should consult with a professional tax 
advisor as you deem necessary. 

The information provided herein constitutes marketing material. It is not investment advice or otherwise based on a consideration of the personal circumstances of the 
addressee nor is it the result of objective or independent research. The information provided herein is not legally binding and it does not constitute an offer or invitation 
to enter into any type of financial transaction. The information provided herein was produced by Credit Suisse Group AG and/or its affiliates (hereafter “CS”) with the 
greatest of care and to the best of its knowledge and belief. The information and views expressed herein are those of CS at the time of writing and are subject to 
change at any time without notice. They are derived from sources believed to be reliable. CS provides no guarantee with regard to the content and completeness of 
the information and does not accept any liability for losses that might arise from making use of the information. If nothing is indicated to the contrary, all figures are 
unaudited. The information provided herein is for the exclusive use of the recipient. Neither this information nor any copy thereof may be sent, taken into or distributed 
in the United States or to any US person (within the meaning of Regulation S under the US Securities Act of 1933, as amended). It may not be reproduced, either in 
part or in full, without the written permission of CS. Your Personal Data will be processed in accordance with the Credit Suisse privacy statement accessible at your 
domicile through the official Credit Suisse website https://www.credit-suisse.com. In order to provide you with marketing materials concerning our products and 
services, Credit Suisse Group AG and its subsidiaries may process your basic Personal Data (i.e. contact details such as name, e-mail address) until you notify us that 
you no longer wish to receive them. You can opt-out from receiving these materials at any time by informing your Relationship Manager. 
Copyright © 2022 Credit Suisse Group AG and/or its affiliates. All rights reserved.

CREDIT SUISSE (Switzerland) Ltd.
P.O. Box
CH-8070 Zurich
credit-suisse.com
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https://www.credit-suisse.com/ch/en.html
https://www.credit-suisse.com/ch/en.html

