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Action Plan for “Act on Advancement of Measures to
Support Raising Next Generation Children”
Credit Suisse Securities (Japan) Limited.

We commit to the following action plan:
1. Plan period: April 1, 2020 - March 31, 2025

2. Content

Objectives
Our goal is to maintain a workplace that makes it easy
for all employees to have a better work-life balance and
to promote a workplace that gives all employees to fully

demonstrate their abilities through the below measures.

Measures

® Review all the currently effective service contracts of
external facilities for back-up childcare support, sick
children and nursery centers, moreover, seek further
expansion of new contracts to add if necessary so as
to promote our benefits plans for employees and
encourage further use of them.

® Seek further expansion of outsourcing services for
home care type of childcare support programs including
but not limited to distribution of baby-sitting discount
coupons.

® Continuously hold seminars by work-life coaching
service providers on the subject of childcare.

® Assist an in-house diversity network (“Japan Diversity
Network”) and hold in-house events intended for
employees caring for children and their families.

® In cooperation with in-house region-wide initiatives
("Parenthood-Career  Transiton Support in  Asia

Pacific"), communicate to not only female employees

but also male employees that special leave and parental

leave when their spouse gives birth would be

encouraged so as to improve the usage rate of these

types of leaves.

® Encourage and assist all employees to take annual

leave so as to improve the usage rate of it.



